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Toledo, Ohio
Retail Clerks Union # 128
In Effect May 15, 1937
AGREEMENT
This agreement made and entered into this 1st day 
of December 1936 by and between the Lion store of Toledo, 
Ohio, h reinafter called the Employer, thru its' repres­
entatives, Mr. Arthur Pete and Mr. Oscar Smith and the 
Retail Clerks International rrotective Association Local 
No. 128 of Toledo, Ohio, hereinafter called the Union 
and/or the Employes, thru its representatives, Mr. D.J. 
Marquis, International Representative and the following 
committee elected by trie Union, Mr. Ralph A'oodworth, chair­
man; Mr. Harvey Green and Mrs. Helen Phillips.
The following provisions were agreed to during a 
period of negotiations lasting several weeks and termin­
ating December 16th, 1936, it being agreed that all such 
provisions shall be retroactive to December 1st, 1936, to 
remain in full force and effect for a period ending October 
1st, 1937. Done in the presence of the parties named above, 
in the various conferences which took place during the 
period of negotiations.
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Seniority shall prevail according to departments 
in the laying off and re-hiring of Employes and that one 
wreeks notice or the equivalent in pay shall be granted 
in case of lay-offs of regular Employes.
Employes shall be granted three days sick leave during 
any year upon presentation of a physicians certificate, and 
one days' leave in the event of ,ieath in the immediate 
family, with full pay therefor. 
ten
Twoiminute rest periods per day, one in the morning 
and one in the afternoon shall be granted to each Employee.
No Employees shall be required to work on any Sundays, 
or New Years Day, Decoration Day, Independence Day, kabor 
Day, Thanksgiving Day, or Christmas Day and in case such 
days fall on a Sunday, the following Monday shall be ob­
served instead, nor shall there be any deductions in w ages 
for any of these days.
A weeks vacation with full pay therefor, of six con­
secutive working days shall be granted to each Employee 
with one years service.
The Employer shall install time clocks on which all 
Employes hours of wrork shall be recorded and such records 
sh .11 be available to the Union on request.
All contributions to charity shall be voluntary and 
all previous agreements relative to sueh contributions are
null and void.
All regular Employes shall receive a discount of 15$ 
on all merchandise purchased, on four days of each year, 
one each during the months of March, June, October and 
December, to be known as Employes’ days. Otherwise a reg­
ular 10$ discount shall prevail/ Sales girls shall at all 
times receive a discount of 20$ on all dresses or dress 
material purchased for use in the store. Extra Employes 
shall be eligible to discounts only after having had 30 
days employment for the Employer and such discounts shall 
apply only to wearing apparel for the individual concerned.
The Employer will bear the expense of bonding any 
Employe when such bonds are required.
The Employer will furnish clean, launder and maintain 
all linens, coats, aprons, uniforms, or other garments 
required by the Employer.
In case of an Employe being shifted from one department 
to another, his wages shall not be reduced, however, if 
the rate in the department to which he is shifted is higher, 
he shall have the higher rate.
Promotions or transfers to other stores shall be at the 
free will of the Employe concerned and no discriminatiion 
shall be made, should the Employe decline the promotion 
or transfer.
In the case of the discharge of any Employee, the 
Employer will upon request from the union supply the 
reason for said discharge.
The Employer vail meet with the grievance Committee 
or any representatives of the Union at any time requested, for 
the purpose of adjusting any grievances or disagreements 
arising under the terms of th/is agreement. Such Committee 
members or representatives shall suffer no loss of payf'or 
time so spent.
Lion store p.2. Toledo, Ohio
Retail Clerks union #128
in effect lay 15, 1937
- 2-
No Employees shall work in excess of 7 hours per day 
or 42 hours per week between the hours of 9:30 a.m. and 
5:30 p.m. except as otherwise provided herein. All hours 
of work shall be consecutive except for the lunch period 
which shall be one hours' duration, between the hours of 
11:00 a.m. and 2:00 p.m. During, the months of July and 
August Employes shall not work in excess of Si, hours per 
day or 39 hours per week, between the hours of 9:30 a.m. 
and 5:00 p.m. with no deduction in wages.
All time worked before 9:30 a.m. or after 5:30 p.m. 
(5:00 p.m. during July and August) or in excess of the
Lion store p.3.
daily or weekly working hoyrs as prescribed above shall 
be paid for at the rate of time and one-third per hour 
according to the rate of wages of the individual con­
cerned and shall be considered as overtime. In case of 
Emergencies Employees may work on Sundays or holidays 
and in such case all such work shall be paid for at the 
rate of double time. All store meetings shall be considered 
as overtime except during store hours. There shall be no 
overtime worked in any department where regular employees 
are laid off or are working snort time. All overtime shaal 
be paid for in cash and in no case shall time off be ac­
cepted as compensation for overtime. Employes shall however, 
arrive at the store and remain after closing hour long 
enough to properly care for merchandise to be sold or 
protected for the night so long as such time does not 
exceed 15 minutes before or after hours each day, and 
such time shall not be considered as overtime, but shall 
not be accumulative.
For a period prior to Christmas when the store is 
open until six p.m. on week days and nine p.m. on Sat­
urdays and three days prior to Christmas Day, excepting 
Christmas Eve, Employes shall work full store hours which 
shall be paid for it the regular rate per hour of each 
Employee. Three days shall be allowed during January and 
July for inventory during which Employes may work after 
store hours not later than p.m. nor to exceed a total 
of ninehours in any one day, at the rate of regular time 
per hoyr and shall begin work at a later hour so that 
nine hours shall not be exceeded except for the meal period. 
In all cases where evening.work is performed, the Employer 
shall provide the evening meal.
Extra Employes shall be given at least four hours 
consecutive work or pay therefor for any occasion they 
are called or put to work.
-3-
The following minimum rates of wages shall prevail 
according to the classifications as listed. It is further 
understood that nothing in this agreement shall be con­
strued to prevent the payment of a higher rate of wages 
in any case nor shall any Employe whose wages may now or 
hereafter be in excess of the .ages herein prescribed, 
suffer any reduction in wages during the term of this 
agreement.
Extra Employes shall be paid on a pro-rata basis of 
the minimum in any case per hour or day, except in the 
case of sales ladies, in which case experienced extras, 
or those having thirty (30) or more days of service in 
the employ of the Employer shall be paid at the regu^lar 
rate and those who are inexperienced or have less than 
30 days service shall be paid at the rate of $14.00 per 
week, pro-rated per day or per hour according to the"time 
worked.
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Box Girls, stock and receiving room girls: 
Sales Girls:
(plus 2% above 80% of average sales 
in department)
Sales Girls who assume extra responsibilit: 
(plus 2% above 80$ of average sales 
in department)
Supply Clerk:
Package Collector:
Store Delivery Clerk:
Coat Department Stock Boy:
Grocery Salesmen and Stockmen:
Head Telephone Operator:
Asst.Telephone Operators:
Shipping Clerk:
Floor Managers:
Interior Home Decorators:
Head Drapery Work Room:
Drapery Work Room Helpers: (]
II II 11 I! II 1! II ]_-^1I
(No more than one apprentice shall ]?e per­
mitted to every three journeymen)
Phone Order Girl:
Marking Room Head:
Store Shopper:
Tube Room Cashiers:
Head of Employes Cafe:
Grosery Department Cashier and Sales Girl: 
Mongramers:
Packers:
Office
Sorters:
Credit Investigators:
Time Keepers:
Typists-stenographers:
Advertising space estimator:
Head Time Keeper:
Collection Department:
Charge Authorizers:
Bookkeepers:
Billers:
(plus p^resent bonus plan)
Stuffers:
Control Clerks:
pl4.00 wk.
15.00 wk.
: 16.50 wk.
17.50 wk.
16.00 wk.
18.00 wk.
16.00 wk.
22.50 wk.
22.50 wk.
17.50 wk.
27.50 wk.
25.00 wk.
30.00 wk.
28.00 wk.
16.50 wk.
33.00 wk.
,27.50 wrk.
20.00 wk.
16.00 wk.
16.50 wk.
16.00 wk.
15.00 wk.
16.50 wk.
16.50 wk.
.50 hr.
18.50 wk.
15.00 wk.
15.00 wk.
15.00 wk.
22.50 wk.
16.00 wk/
18.00 wk.
18.50 wk.
19.00 wk.
23.00 wk.
16.00 wk.
15.00 wk.
17.50 wk.
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Per-centage increases:
No. Former New In- In- 
Classification Empl. Total Total crease crease 
Afctd. %
Asst.Buyers 23 $445.00 $497.50 $52.50 11.8
Mens Furn.Sale s. 6 107.50 124.00 16.50 15.3
Shoe Salesmen 4 77.00 87.00 10.00 12.9
Coat Departments 6 92.00 101.00 9.00 9.8
Stockmen 4 63.00 75.50 12.50 19.8
Secys.to dept.hd.7 131.00 143.00 12.00 9.0
Credit Interv. 3 59.00 65.00 6.00 10.0
Accts.Payable Of.5 88.00 96.50 8.50 9.7
Auditing Office 11 152.50 173.50 2J.00 13.7
Cashiers 4 53.50 62.00 8.50 15.9
Total Employes affected (regulars) 261
Former Wage Total ( weekly) $3,953.50
Newr Wage Total 4,570.00
Increase 616.50
Average Percentage Increase % 15.50 %Average increase per individual per week$ 2.36
Wages for interior decorator and drapery room workers 
subject to cancellation on or after January 1st, 1937, 
upon notice from the Union.
Employes who are paid on a commission basis shall 
continue to receive such commission with no reduction from 
the present rate. In cases where salary plus commission 
is paid, this shall continue on the same basis except 
that in no case shall the weekly wage be less than the herein 
stipulated minimum. None of the above wages shall be con­
strued to include P.M.s or other special rewards, sue h as 
bonuses.
It is further understood that wages shall be adjusted 
upward from time to time as business conditions and profits 
make such adjustments practicable.
x (#4484)
I'oiodo.
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Local Union___________________________________ H
Ralph Woodworth, B.A. 2805 Chase St. Toledo, --hio
Address
1. What "branch of the trade is covered by this local?
Retail Clerks
2 .
3.
4.
Number of employers with 'Thom union has effective agreements __
(if a number of employers sign identical agreements, please attach one copy 
of the agreement. If all provisions in the various agreements are not identi­
cal, get copies each and fill out a separate schedule for each different 
type.)
Number of union members covered by agreement attached to this 
Number of non-mernbers covered / d  ( )
schedule
6. Indicate if union wishes to have us keep identity of this agreement confiden-
